SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



Employee M,m.- NICOLAS ABTS-OLSEN _ Serial No.rZIli- 

Unit of Assignment: B243T_Hire Date: 12/30/20 13- 

Position Title- POLICE OFFICER _ Supervisor: D - RAGUSO #6793 _ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

I have accepted a position as a Deputy 


with the King County Sheriff’s Office. 


2 If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

Yes. I think that there are benefits to KCSO such as all uniforms provide d, ha ving a take 
home car, a better schedule that has more days off in betw een work weeks, and being 
able to be on the same schedule as my significant other (who also works tor kusuj. 


3. Would you like to work for SPD again in the future? If so, in what role? 

Yes. If KCSO does not work out for me I would like to continue to be a police o fficer for 

SPD. ___ 


4. What did you enjoy most about working at SPD and/or your position? 

I really liked my squad and the camaraderie. I also liked working a busy shift in the East 
Precinct that allowed me to attend a lot ot diff erent training and obtain numerous extra 
certifications. __ 


5, What did you enjoy least about working at SPD and/or your position? 

' Lack of community support, constantly being investiga ted by OPA, and only having two— 
days off between work weeks._ 


6. What factors had a positive effect on morale in the department? 
New uniforms and baseball hats.__ 
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7. What factors had a negative effect on morale in the department? 

Lack of community support, constantly going to OPA for minor issues or errors, no t having 
a contract tor nearly 4 years, and the schedule is exhausting because you don't get a lot 
t)f time to d ecomp i ess afiei busy work weeks. -■ 


8. What suggestions do you have for improving the job and/or department for others? 

Allow Sergeants to be frontline supervisors and reserve OPA for allegations of major 
misconduct. The command staff should also do more to show support for officers and 
DacK them wnen they nave to make tough decisions in the field,- 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 
Yes. 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

Yes. The department does a great job allowing officers to attend trainings in their areas of 
interest and supports continuing training. 


11. Do you consider the salary you received to be competitive? 

Initially yes, but currently without a contract no because other agencies make more 
money than we do. 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

Yes. 


13. Is there anything else you would like to add? 

I don't want to leave and go through the pr ocess of starting over with a new agency, but I 
feel that long term it will be best f or my family life and my personal life for the above listed 
reasons. I appreciate SPD tor hiring me ana allowing me to become a well trained police 
Uffl C BT—------ 






^tmployee Signature / Date 



Interviewer Signature / Date 


REVISED 04/18 



SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 





vA (t & 


Employee Name: LlSLANlL> AL Lir- iO 

Unit of Assignment: L>Z& < 2-'L _ 

Position Title: Pl) 1~ P 1 CJzAA.— 


_ Serial No,: T75 2 

_Hire Date: M / ZOlH _ 

Supervisor: Nl&ll— j ABkAl Kf 


We appreciate you taking a few minutes to tell us about your experience here at SPD 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

^ m A w in OP ^ TH AT _ 

A Kith Dp-mtaU y.^ J iLtCU'-U- 


‘NPP> P>t?fe£=> Mc?T O'Pt-'izfiL 


2 Tf accenting a new job, do you feel that this job is a better opportunity? If so, how. 

-re? the- gerig&M^r vSPMi&rm. »A L 

tkt r rife * l 1 1 nj Iki cb>-i T \ v/t- —------- 


3 Would you like to work for SPD again in the future? If so, m what role. 

1 uAijfr- Mo pgft&Lisfoi T^ id.uT^ A— FfrSiTb?*, i TU ^ 

?W~(gjoL^ ------—— 


4. What did you enjoy most about working at SPD and/or your position? 

NeK-orr DiLpA- t g-''Mfe*vfr amN CP&Al— L —. 


5 What did you enjoy least about working at SPD and/or your position. ^ 

TUB- UAoic At- ^v/tH>oia~r kJ\tU QFV± ^o^caL. <■ U—LXL, 

tvJ & ums-g,? a r><pp£cfe^ r - 


A S i L 


6. What factors had a positive effect on morale in the department‘s / i <r 

qx&r i.T Ajjr> fJtPTAi^ AT 

-otPAKl i > -i -E&A >tv‘\ , f A p r DAv(s) MV I * ?A S M ^&Q L >--- - 


n 


7 What factors had a negative effect on morale in the department? 

K\n roiMrsAC'T TAttt TH/ft- rr .<=■ Ktar tN^£TAsi7__ 

AN4^> L ' 

/IT VCfrki&J Nv/A&XXS ^ ■ ^ t ' feS 7 S - 

8 What suggestions do you have for improving the job and/or department for others. 

A, , 7 3 fIo*S& to TAtgg |y fMhU 

-f-£ > ~fho<sfc <U>uVUM£W .A_—_— -----“ 










































































































































9. Did you have the necessary equipment to successfully complete your job? If not, please 
explain? 

yes 


10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 
improvement? 

TP T^ LL-CMAij_ OP Ok-fiTC 


11. Do you consider the salary you received to be competitive? 

TAlAfcV \jJ AS. tJOr A ^TOiTi-JTjM _ 


12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

ygsq. 


13. Is there anything else you’d like to add? 

VP ‘TPb 1 Yriil, R.feSrfP-fcwi FT.k &|SM fS-P' t TS TMiT CTMi^^ 

Afei fir? Ff i Li j-J/p j is i i n i M. _ 






er Signature / Date 









































SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 



2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 



4 What did vou eniov most about working at SPD and/or your position? 
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7. What^factors had a negative effect on morale in the department? , 

U ft. \ 1 i\ flJ. '/ A i i -j / ! r /i r* i - / t i / r) I/\ 1*) /1'J . i'l ' l_. , . 



9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

W ( . 



12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

Sts. 



, j ^ 1 ^ 

Employee Signature / Date Interviewer Signature ! Date 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 

Employee Name: /\r L r) i -Serial No.: 

Unit of Assignment: ICjS & 62 Aj±& _- Hire Date: ^ - 

Position Title: 'Tw^T Supervisor:_ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 





2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 



3. Would you like to work for SPD again in the future? If so, in what role? 


(l W - - r-^ru G tUi . uSZ 


4. What did you enjoy most about working at SPD and/or your position? 

-7-7^ Ss*/£iu -' n T A 

l MAh 3 /rvir.; — xzi - 

5. What did you enjoy least about working at SPD and/or your position? 


I ^ 


rJ,i\ Pc /^ 7 /l- rr — 

- ** u ^ ^ f p{ a2u * a /1 


6. What factors had a positive effect on morale in the department? 

■ t fh* JJJJ- ^''(J JSJ- i ~Z 


g£'m &r\ 


7. What factors had a negative effect on morale in the department? 


~Mb 32Z3fE 


qjSL 


Hvr'l 




NO 5 i tjj(iin- Tkt 


8. What suggestions do you have for improving the job and/or department for others? 

' Tb&f. t f-i tUu 6- fr/A / £ 



















































































































9. Did you have the necessary equipment to 
explain? j 

-- 


successfully complete your job? If not, please 


10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 
improvement? 

2^=2 


11. Do you consider the salary you received to be competitive? 

■ > v frn/ /W,'y7- f C v/V/)//)( -/ ■ TZZUZL 

/77a t? 2. 

12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

- — - ft(,L£> 


13. Is there anything else you’d like to add? 



Employee 


Interviewer Signature / Date 







































SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



Serial No.: tl _ 

Hire Date: t 1 ) . ■ 1 _ 

Supervisor: -S , Q t-I/iXJC/c 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 

1. What is your reason for leaving?.--p^^^^ jr . 


Employee Nome: 1 a 'XLLfA 1 ** — 1 ' V 

Unit of Assignment:_ \ l 1 —:- 

Position Title: j J P~ FX^^. - 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

I\\^ FeTvJt--QT *T^ 'U- KtwW 


3. Would you like to work for SPD again in the future? If so, in what role? 


U^uiuO . , 1 -- 


RClO 


4. What did you enjoy most about working at SPD and/or your position?^ 

f’.t-VA C^£- -T&& - Q±d£l ~TT~K 'HTQJft 


7TT~ IP i’ >T. i o —ukij-t-i .^ -—^ ' r ■ 1 ts ~ , ' ——fTT - 

iXu tftQ TD i K r Cr> fvi t-H-C' aJ SpiJ sT lT /Th/0 P>L7 Hit' > P c 


I TTc: ^ ^ - f T IV^ - 1 * ] * ^ ^ - 

~T7; rT-O, lY* -Hrir^TtB. Tffrn& 





5. What did you enjoy least about working at SPD and/or your position? 

Oft /W F-k >vt a /?zA 

Ha^DUo -frltr Pr'^JL 


Jl rvii iy ai UI ^ anw/v. - 

qT>U7M-rHO . Y H ^ yrL -^~ 

pr^m-yJ yO -^4 a / 7 /ip? CteTg, - 


6. What factors had a positive effect on morale in the department? 

TTvo^r n/?m^ PYrf/ fyjj o - 

' ■pfaLTTJ-cn\iui Y 7 \r usm*l Ot ^6 ft . 

iYmp 
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7. What factors had a_Qggative effect on morale in the department? 

SjjteX'k, _ [vte ht-yr band* ksdtr/ju , 

J\k)D 'Joq (v\ A-j^/ H _ £>f EjX i2^> Si hnrcmJ^ Ootk( > /JuJ - ft lt rc 

I Owl. r - 


8. What suggestions do you have for improvingjhe job and/or department for others? 

.ktEXAK'SnbJtlAa<i% Pr T~ M ofFT Ati 

— QifitJ _ 32 grbjz<-'Li)u s. flijo -q h'v. i{iA 


9. Did,you have the necessary equipment to successfully complete your job? If not, please explain? 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is-h&ing done right in this area and where there is room for improvement. 

- fo- — P\PiiUT] T?-- r!t-V.ecr Ass moots £jJo 

f — floi zmZSMZ o£_ xTL Tt fl-ic fh Aoi /r/f^ /P 

ftfJECCcig. ■ . 


11. Do you consider the salary you received to be competitive? 

V<T> t — A7 d Ck iU -rml ~m T~TD $ -rs 

. tfhJTUL a 75 A u>~r of 

PiOQ _ cSCo£) ZZZ ,l£) ajD r~ Xe^'FTDj-rjb bdofcrtjouttT itr. 

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 

If not, please explain. 

r/P On uift-vr. jjj t~ lUoflt&v? T7)c,e~nlt^ hIjuXT Hzukl^ 

• . - 


13. Is there anything else you would like to add? 

.1 l-£Wl~ MAPQ - _ 



Employee Signature / Date 


in _ Uj .if 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name T^O^^^^A^^ 

Unit of Assignment: _ 

Position Title cjc^ _ 


Serial No.: _ 

Hire Date:. 

Supervisor: A .VWwtS 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

cAV-il^" Vcm^ o vt/v>aXw\ eyy^ pVo \| yv^cv\^t~ ^ ^ 

-£qv~ • e b>c L ^^V>V^^ ywo y<- ^> 0 . >a l\t^ uz. v\~\ t 

r* n yw yj ^\ i i) A^. 0 ^Oy Ls'&t, 


it vA\' CcJ 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

*Sc>^- ^ vq->^W cvWQ v^+jl. Vq *yu> 

w^vl ^ -\V-g- ^>0-AA W\Vv qWD^ V—C yv'^CV*- Q^jltV^UwU^ fry 

^vA- y*~ _ y^-ck a vctfy'oo^'k: ^ txi_^ < byp^' v ^ Vjsja VA 

C’<Svo < ~<- Vc_ 5 ^S •‘ c brV>* b>‘ , 


3. Would you like to work for SPD again in the future? If so, in what role? 

, A ^cW-C^u^JL vkx^S cW^ 

o-V^c c\wc\ i A -tUv. 

^■Wls^ jW\v^yb CovVSy Ve> < jji ^kTv^SrS 

T- wo oV A -fvvA 'tp yct\)fw ATP lEMry-tA l £ \V^<- S 


lA/lQVC 

ceK. Cu 


4. What did you enjoy most about working at SPD and/or your position? 

~T W~ 't'ml vm ^ n p fin v A u w -t W- Va< °\ Wn C(/A\ 

CLOS^ icx(fo.o^ . AwA. -\Vol e.X iftc-^VcweJL ■_ 


kiQv^iC- 


5. What did you enjoy least about working at SPD and/or your position? 

~TW- Potr- ^eVv<AoU, tW. PO0^~ j ~tw <- 

fiilL flt: G\.W?V W-*- ^ y^C^'- ,,< S V^rVW >U\' 

yx. VI VvV (|VN C OVNc\lO^A" ._ 


6. What factors had a positive effect on morale in the department?. 

( \> oWa/v^ 0^ Vn ^ v^\ 0 


pyt^CSS\ OV^cA'S 



7. 


What factors had a negative effect on morale in the department? 

jW pc yo<~ U\j-<As ^ 

Qt-vsCl CH" fA- C-Urycw\ CO' ST- \ , 


8. What suggestions do you have for improving the job and/or department for others? 

P\ \ v Aw yw^ovt /UmS otA; 


% 




__ _ _ t _ _ » \ 

A O V t CX^-b* \ pow^^t-'r ^-c c nO\ \ frAp r\^. 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

vj&s. X ±\r± CMV^| 

pA. ‘ x " * - 1 


\ pvue^ - <^u n v v <-w- t 


Sfc\vJ CvA rxwt\ 3- ^ \ 


_- 

AV<ln\: gAX CCv^ ^VoiuIlV l t-AtA ^'pAV yxAtA. Ck \oK' ^ 

10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

'^Lsifs v-x OVA-l^ A" Pm Vs trt^y Q Ip pO^'t'VKA’t^ 


UNA 


■Vy^ OippC- 


Ui^S jo CyA wvX^W-y^ LOV 3 \-Q i£g^ VoEiO S.1 qV\s. 

P^t ■k N Vv-c.f V/\ WzO IrAvy _ 

AVWCO^ ^ ^ ^ ^ 


11. Do you consider the salary you received to be competitive? 

K)0. QOv~ C^-€ ' v ct-v% O^- ■Z't- p^cJctaV frp pn^wi-s. /xX CXv C-Mh uaJlV 


VA c\V- VavM t Vi t>v Vv^iu. yuj'V Wx^v\ A oA' -f'WA l iLtMA Ac 


vjlV-Vj 


fSxH^y"' sp^vS. 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

’^Luh> C*/Wft wo, "Duv-yv^ A- Vv^A 'V\^— 


V-^^TW-v f>S., _ Q*f^ ~C^oV^ ^ t\WL.y VcXl, A/klA 1 ^ QA'A Cvv^A CiOyr ~V -O cjA-C 

^b\iL va--6^'yA^' VxjP^cV (t~A\VJL -\;\w—c irp i ,~\ AAx v v-y^ 


13. Is there anything else you would like to add? 


OvH.vcA\, 


~~T V>f.\H.vsjL V>->oy Ac) Uogy^ CK- 6^V-C<> V 


P999*~A' v , y *Vy _ Q^Jh _fc,_ CyiAA V^WOO' X- 

V ax^y ^ A^x' gy^A u->c^ V- ivAAy^ p -y -fWt CHp P U- 

A- V-C-^v^, AW- VyQV^OV^ \ ^4MJCo\ y-\ 

































SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name- MICHAEL G DRAKE JR. 

Unit of Assignment: POST-BLEA _ 

Position Title: POLICE RECRUIT_ 


Serial No.: 8594 _ 

Hire Date* ^ 2 / 29/2017 

Supervisor: T0DD NELS0N 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

Inability to perform critical job duties due to previous injury, a s well as inability to react or be consistent in performance of 
critical job duties necessary to become a sworn officer, and pertorm daily duties. 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 


3. Would you like to work for SPD again in the future? If so, in what role? 




CANDIDATE FOR PARKING ENFORCEMENT. I HAVE OVER 30+ YEARS OF SALES/CUSTOMER RELATIONS 




PASSED THE FITNESS/PAT THREE TIMES. AND CJTC ACADEMY. _ 

4. What did you enjoy most about working at SPD and/or your position? 


■ k LTw l > 




ENJOYED THE CAMARADERIE OF WORKING WITH OTHERS, PASSION/MISSION/PRIDE OF EVERYONE 


5. What did you enjoy least about working at SPD and/or your position? 


6. What factors had a positive effect on morale in the department? 





REVISED 04/18 



7. What factors had a negative effect on morale in the department? 


N/A 


8. What suggestions do you have for improving the job and/or department for others? 
j m ____ 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 


yes qgn har A nENFROits AN n RF gT IN Cl ASS mmRTFRMASTFR TIM DIKEJiMN AND STAFF PiOOUT QE . 
THEIR WAY TO INSURE THAT EVERY QFFICER HAS THE BEST EQUIPMENT NEEDED TO PERFORM THE JOB. 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 


YES. 


11. Do you consider the salary you received to be competitive? 
yes.___ 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

YES.___ 


13. Is there anything else you would like to add? 

- - 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



Employee Name: Sc rr~ S> ht-Mls (_, Serial No.: ^3^70 _ 

Unit of Assignment: au- u jg X>'Z-<T2- Hire Date: / 8 j _ 

Position Title: t- / 6 / Cj 7 '/ c > /(_ _ Supervisor: 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

^ An _ ft <- t tn iima s^L'T'.'iuh £u i& -n>r xilAu 

L<d mTi^’ AM / iMM^sUhJl an Hi a ^qucl - 

TM 11 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

5Z kalLL %L LiLiMli&L* lM2r - fcfo >p 1 r/V„ uiL-rr/. -T 

/ 3 /I m>rr L/t a? p - ^ * 4 .1 rY 11 f h f 3 £ £ .4 U> i :t V m r ;/ 

4 /fsi'b hP j£Z£l ^ Cik&S C 

TN WilUC- 

3. Would you like to work for SPD again in the future? If so, in what role? 

L1QU±& KLuf^ qn_ 1 rrvj. A. hk&L - OMim > ^<saL Rb 

&LL 


4. What did you enjoy most about working at SPD and/or your position? 

/hyuty-Ti; off 

JAAtM.lhLG T); ^rjZfiA-r/r 4r d ua&l* £m±± 

hi, TVllTM 


5. What did you enjoy least about working at SPD and/or your position? 

V<i iQi To kiXl c4i . • JXff liLUCL AfcOll ( 7 -l T?-,> t T 


4 '- 34^ /bJ 'hnk( a:^ 


s 4 /- 6 fri ? Yfr-n-Tiu 


6 . What factors had a positive effect on morale in the department? 

-teaacsp •» t£v*. uhuSj^l rm #11 1 ir~/h t £lC-i-f-r v : r 
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7. What factors had a negative effect on morale in the department? 

l u/ , 'U , 


8 . What suggestions do you have for improving the job and/or department for others? 

, n kO—6— iy L L T/i—?^i:^ M uAxl — p 't < y / > j^jLL-fo. M 

C. VTV fflC I T] "THl iM/Wot?, QJ££L chu^C!L-_l^ l Ji; 

gife. Tvvf C4n ^ 

9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

_ 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 




11. Do you consider the salary you received to be competitive? 

liA 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 


XU. 


13. Is there anything else you would like to add? 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



Employee Name:_ 

Unit of Assignment: 
Position Title:_ 


l/ / of 

LJlL ✓?. 


Serial No.:_ 
Hire Date:_ 
Supervisor: 


6 A :l ~ 

— //y 

/9//)0iJ */&(/ 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is 



2 If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

-—- 


3 Would you like to work for SPD again in the future? If so, in what role? 

_ 


4 . What did you enjoy mostabgut^y<ing at SPD and/or your position? 


5 . What did you enjoy least abmjyvo/ki rip at SPD and/or your position? 


6 What factors had a positive effect on moral/ in the department? 

■- V/A - - 
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7. What factors had a negative effect in the department? 


8 . What suggestions do you have for improving / the job and/or department for others? 





9. Did you have the necessary equipment^ successfully complete your job? If not, please explain? 
-- 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this^r^a^nd^yhei^there is room for improvement. 


11. Do you consider the salary you received to be competitive'? 

-— ' //fa 


12 . Did you have sufficient 
If not, please explain. 


opportunity to develop relationships with your peers and supervisors? 

M/ZT 


13. Is there anything else you would W<e^i afcj? 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 

Employee Name: 

Unit of Assignment: a4 ']4.ccTi(-S_ _ 

Position Title:_ ~P £ TjJL _ 


Serial No.: _ 

Hire Date: 6%jj \ 

Supervisor: S^T_ /J1//AK 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

Jf cf tdcAkiXC, /<?/■/<£ /£4£± h/cUAS /aJ /*£> ■ Acriv'F //sJ/7^ 


4 $ ^ yr yp - - --- 

AfA/ictncS . Sear* v- a e rr 7 jM±LL A/Kes X Mi M Ab * 

-:- p£ ' " ~Z~ .. i.. —„ -a jf.A v /s 


^err,Ae , Be±±«±£ a XUctncs (± 


so UrJa^n-STA ^PiS , StAy MS (F ££4h 
--—-- 


.Wtr-MIL/ dusn* 

... , ■ U :_inltwO If cn hrn*i9 _.__ , j A 


- — , ---— -i 7 i.£'/trmy ttd 6tfr 

2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? | ^ ^rr/XS, rite*.4*** 


aJ Mr~ 


' A-,-u A^Ao-i m frAj+ity /ur 


/i\y cuJtJ ftst-sr- 


3 . Would you like to work for SPD again in the future? If so, in what role? 

•jr sb** ± T<ui£- S/D Ui*d±r, b*rjM! 2 LMOjLf* 

-— ^ s,, a . ^ frfssis /V A baci — ’7?/^ 


Sttf- 


* * ^ r r / r — T 

^ ^rni. 3T Ms SAC** M **** M£- 

jj jTV^ i£iTH_ niM/SOZJ £>/*_ pj£_ {cjPUMUtJjV/ /X /S TT/ML ^' K tUk 


CMMIUMa -* v ". ..--——-- _ „ 

7 T> Ayr A*i Mnu^Y (MM n,e T/ML //0 _ 2v ye***' 

4$M /V Vte- rurute, & j r JT ^u.ib UWT 4rt>M **>*«■ * r ™ J - 

4. What did you enjoy most about working at SPD and/or your position? 

l/> Mb 7?Sc C'^ytAA 4A L-Ar/iS M MIL bj£^j<Le& ~ 

/MkLii 


aLmcA .d*M 22**- d-£H. T^jULLl Z AcitMoc tc^ +^,s 

3>/u<f H wsrt Mi /es^a.^u fy W fr < / vtt>J*TZ r /,MA SQLunorJJ Me. 

A*.. _ ns— m, 7Z&7 X- Use vt&r~MA-Lu.^e~ /fr//> 41**uX<£ r&rte m 


***** . x 

5 . What did you enjoy least about working at SPD and/or your position? ^ [ /tetL&rtJ — i tc-fus t T -bo , 

lerr-leArJXt Qe^nu s-r djjncn^y 6M*rJkl&L~i ZT~c*Tiett-r*tiPm!r^wtarj 

-—- - - ITT/ " ~ ^ ^ £T~ a{ 


Jl±- --- -- - J - ’ 1 ^ -*i-=- " " - T 1 -- 

Art ei£ teMkH AM *L dM ,rM 

■To CMSOfAirLV Xevhc AkrgMi- 'Jm 4/TAC^ dM. seZ££M '* u 

---:--- J.. I r oTXX . I 'Ttim/L c<+> 


ry 


&rrM/2M±i £i£}i£lj£4l M£. ' u -- -" r "" ~ ~ — 1 T ,, — T -mm/t 

Fk^ Se»me Co^.u *«.«»' ?**-• 

6 * What factors had a positive effect on morale in the department, j ^ /aj cs 

' -- ; f*«») Af ^ 3>»*™*r , J a™*, - . >, 


kriS- F^fk) 


ztlz±. 'siz ~ ~ ' — - -- 

y//# 4/ 1/^/iJi'iCK. //J Sc4Tfi£^ iJFfe Mi ‘ C^fo tftX- 5 . 

~ LI f __ ~~r~rrz ^zr~~r a 


f/ j t«/: j>Mt*nvt£,yJr X deueve^ _ 

Q VF Vtf irSWMY teX- lr ^ fit. TH‘* Srtc W 

- - .1 1 /Ji . v . i/i.-vv jfi&iT 


jj/ffy — --- ^ - ----T 

IC,j/> AJj> Su/Sv£P^ i^tbs fay* r/iBm 

e/KH erne* w+*< ***** #*** Cf< ^ **• c ** k ' 


iX IS / fnte tt-TkfrJ > 
ftku 'JAl ue £> 


jv 


n*~ 7/r * ,J1 -- 

y^c-kKo »* vw*. 


MTtel' WW vj^s- ttMtAC- 

* s+*A*/#**yr 





















































7. What factors had a negative effect on morale in the department? 

QiUmdiL cfatrjcnnA fegru, -ftfg Ctri -frie_ l/-c*- #jf_ Q./7-,c+cr' 

fast- SevtnAt- tmh /J ~± Cc<k*u.\) /kfertcc'^ - if St'tryis O&tT 

£V£7Lf /H//J& JaJ Of/tC/* J^oej /J SC£iWrJ)Z4r£> f£< ,4/^Y i- /tC //$L 4/7arJ^ - SUCH 4S 

/Oc AJtrtte -ptc- cA -frttZuitF fz> sftp v+tt- £c»uerH//c; -— wg rtU/MrJ, fro/tJC rkt CcTr'T&d 
C^jd* I T SttiviS L\K£~ Wt /fat? Hi LctiCdC Arty geutrC/r oa me? hca&T 

8. What suggestions do you have for improving the job and/or department for others? 

b t_ Vk~LcS sr/Ur)6> LeA^a£ tJHO jg. u/Ya/r <fo<'2> ftuce_ U)c/U^,-^,4t.cuJ fB. c 

_ 72 J2><9 i --aAgjWC £?J/prt££H4t-rJ r (g]TWOar_ fenrt @£_ CgyuYoyJ T' t 

U)g_ hlfy/r 6r0c>b fti/ur o,^ tufa £)t^r ujMo iOArJr' TO & & TJICf/SiTST~ fj A 4rc /a J rUC~ 
OMMHriiryl Remove fwj sttlzss o/ &>yu/t4 /f Jr /uAtSHw&Jr focus orS me 

9. Did you have the necessary equipment to successfully complete your job? If not, please explain? Y,cru/e<, 

_ YlrL . fix-- me A46ST facT- //C7/SC hJ_ SC CPU LA 

CtSfno Sue/ fgzLTr~K*nic) tra.une yg fA*/e ~jh€_ /t/ce te 

Su^/eyecA^JC^^, -72> ££</& 77'HtT fyJP> £\Afa)t£/, 


10 . 


Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

_ 


11. Do you consider the salary you received to be competitive? 

/Zecwse t/ MtnJ_ much ide~ &Ho 7~3^ht //J tmu 

ber&t^rtH&J r\ - /Ac mt/rJC- /y^uiLmJc /He Mtisr f/ccajr cAyucr £v&c/_ _s/aJ<s c jy+y 

Hicfar&ic / tu^ ftcAe /*> CCiS/S^ yp^ssivc /’/C-cracr ^ 7 ^, JS Relieve sc!t> sh ouc& &e 
fyw fvtrt 46C/&- Au- cruetc beers //J LJA Spn^C/J e/nc?i ™ se Ccw/tnn/e AtJ# /jcr~ccSe: 

HO V^ £^ C P LS T \- -— tWiUct 77/ty *<€ s^odr. £u-C&f, /nsy 6*7- 

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 


If not, please explain. 

_ 1&Z_ — / U/H e/TTZtrytez'j /&><-ru*J#rr r? /t-fyc 

_ fytHr/ysrtC- su/et£\jlSo,a yfrjx> fcgit S’—StyuC CC AJ/Y&I^ H-&CC 


SsHA /Utiit-G*. 


fatWi tz> V'e&y HfCc/ f ' i iS/nvsj'S. 


13. Is there anything else you would like to add? 

3^ 6fat?/e — H/rJ&s — jjf A/e /7-ce Sese, /ueSr_ f/-*// z'S/jha*-' 4r/s> 

iMil r fjs/ccrru± fctHc£_ J/>tc^^rme^r r S± fau± 7v 

HlYc S/hcr' £4 Such ± ^JcjJp^^ihL (M^MdnssL u. J C m/ 

^J2A ' ' / r~ ts JUJr ti/h e /ne_ th s rz>/’ fumtoo- /7 /cst 

$^r/hcr~ ^yesiatA/^ /U6/.e 7 7#ur /y?- /faon/e- suty /Cs&boS. 



Employee Signature / Date 


Interviewer Signature / Date 














































SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 

Employee Name'. hWUM A1 A Serial No.:- H9 S ~7 - 

Unit of Assignment: ° Hire Date:- H I $ S - 

Position Title: OppiCgA. _ Supervisor: p^r?G g ^AL ^ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 



\-*r 'you'o^- \v\jt- 



1. What is your reason for leaving? 

1 1 IV\ Rca- hi "pJ P^Xl 

vj i rV\ ,-.— 


atma sY i^/> 77mc : 


2 . If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

M/a 


3. Would you like to work for SPD again in the future? If so, in what role? 

fJQ 


4. What did you enjoy most about working at SPD and/or your position? 

Tthr pf^ELi Ni & £±JL i'V1/V(4jn(x A _ k \ 2 \ ^^ — f) J 

AAJO TU-tz f6s>RP£ \d iTif-l — IV? AT E TC 


5 . What did you enjoy least about working at SPD and/or your position? 

C i t^i o t-'t t i c-J~ D 1?^ [^iA-£££ _ /VI t£0/ A 


6 What factors had a positive effect on morale in the department? 

fi) A CUirrr uif4o pUgi_/CLV SofFo^T &EEM&& S 

fp A C.mTVa 1 Pi A't £/) / PTTr - 

([D A 6.C: u A C^A/ flF ( X^V| rtl - 
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7. What factors had a negative effect on morale in the department? 

;T) A fyLice Ly j£F iaj'Hq aj_qT puguc.l_V 0££l_C£ (l£ 

(£j i-A-cy< of svPfo&r fiZPiv] CiTy 


8 . What suggestions do you have for improving the job and/or department for others? 

Fw bu££ 6Qf A VaT4^ -TP 

._ o E£i _ 1 ^0 _ a ruA R£ ^r 

Qpftco^ /V-/dA -nH£ EurjjlM, of XP 5 . _ 

9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

1 g^Mgv/g / DiA. vOl4£^ Sfrft imPu^m£AfT£ft gK iar *' 

“t^A- i N i Ni G, IT tvtovf ED Tl+£ £ ftg p£si £, o%j A L I frn o.rvi u 6x> PA ' * TV 
TAAiNTgA 1 ' 

10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

_J _ 'fUihi K \,u u fMS IM ^ Ft> £ A L 6 L A D £F A FT fr\ c AiT 

V AfcS TnT.<L _ P..L £A/tW e P trb U d f f P £mj iW CL / g -£ l aJ \ ±i ±, ^ 

_ tiTc cuafleor pfcscEXS t?> Move fFtt £vt 

^Sofe PC? ^ 1 7" ( Qpj X I J &<p 0 ^ 

11. Do you consider the salary you received to be competitive? 

jt ii coMpgrmvfg Bur.... -nAe ag^/zan/atio/O or/> 

[Qo/sf~ Sks£Po^tvI^ Cit^V 6s\^(v)Aia^T~ AaJA 

U^AL MEOiA 1 -g Co/FRoT/l/e. 

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 

If not, please explain. 

_ - _ \ c f+e^-i-SM -rag gg~UA7/^AU<sLiP-J t 

_JJ:AV'g flEVi~ic>rgV> Oi/Eg -TTfe N Efr&S _ 


13. Is there anything else you would like to add? 


- 1 rtnc bgAA-r/HE*n~ v/ill pay/iiuof 7 a a R an 

To fi^T/Vt^J 1 1 £ VpuM&trjq. oF Pi<-e:ps \x/Hp a 

U;AV/^Gr AT AA frLfrfrfVUtJC* iZATB, ~TlM£_ L£ A 

^U/lAOJ.r cJ\> T ~T* TV'S c ftV ^ 


Eriijjiuyet: oiyiimuit; / uaie 



Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: .Amanda 

Unit of Assignment: B 2 H-i E / Pa h o L 

Position Title: Po U c-e Officer _ 


Serial No.:. 
Hire Date: 


im 


^//fr//f 


Supervisor: -]okn 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

Htsd d. inf dmhf tmrnut? hm jMsm. mUhc ammt otlMz. i spmLk tm&i 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

A/a. iawgMh di&iZkLt d£jj&L±l3il£jZt wim S\M\lnr typor ttMi'fte.s : - 


3. Would you like to work for SPD again in the future? If so, in what role? 

fos A'uf onh./ if ? ever (Joset jv fhe /:ify. J would Utc tvP&trd 


4. What did you enjoy most about working at SPD and/or your position? 

My fv-Mwkers rtftd oIMm Jtutf /vwef Wi>l-ihi lUe iiepajjWfliL 


5. What did you enjoy least about working at SPD and/or your position? 

M y COWM».fc 


6 . What factors had a positive effect on morale in the department? 

Notle 
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7. What factors had a negative effect on morale in the department? 

/';>■/ nif'iiihpi < and L^mMSdMl 2 ^ 1 £mhm timUM \Lim d. M de/^Lrtm^rf m£ IsiL qL 
rec vech hw* Officers Wj ^tna ttive. awl stillgdtLM L4. tfflMhk. i - 


8. What suggestions do you have for improving the job and/or department for others? 

Stand rfmr n fit rets and hi i-hvM Lho*i -fke W;7i bad'tlwyy! n^AMldhL 

sjw&lkM Lmsm -- 

u * * 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

y<?s _____ 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

'jCS,. bf[) cftefS ple/ihf cf ■ mfcide ilaiiurui a^pnifynihei' jv n1b w ytntr Ctirael- ft 

interested. - 


11. Do you consider the salary you received to be competitive? 
Ves_ 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 


13. Is there anything else you would like to add? 

I •emoted w v tjwte di Sf'fc fr Sojwe. 


cttimmm'h members [dj . T ihini tl-£ (L 


moved _ T _ 

fityrfifnwMf-ris i on a ck pu cfeiLL ip !p$ld dim by iM iimJmty 

fci b-j off/ten. &n<l ' _ 



Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name:vJo <l( 

fi hU$+W 

Unit of Assianment: I'iATA'J C 

( Sp US prTC^ (A\l 

Position Title: u 

& £-. 


’ W|ZS( \% 

Serial No.: 5~9 3 f _ 

Hire Date:_ <Vb 

Supervisor.__ 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 

* f* 

1. What is your reason for leaving? 
i P /tV" 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

h/ft' 


3. Would you like to work for SPD again in the future? If so, in what role? 

V<gj , Nl 6 Kl - 


4. What did you enjoy most about working at SPD and/or your position? 

_ 


5. What did you enjoy least about working at SPD and/or your position? 

ifV\ m ■ 


6 . What factors had a positive effect on morale in the department? 
Q W\ ( y \ 


REVISED Q4ViU 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



Employee Name: ^ _ Serial No.: S^3| _ 

Unit of Assignment: 131 1_3_^\ (‘jrj. UetkA. 0 |-|j re Date: 5^ ^33/^°^ T 

Position Title: £P _ Supervisor: St P A 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

_ Tb rA qSQJc£T_ _ 

w^rHy 1<£/VP Polhtlg PgpA/Wri-h 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

V e °>, _ X K.<w? ayVgfj. 7 


_ f -*_ zx - 

/V 5p£t<P C 

y_ 

_ 

—-- 

■Pv^t s/>d ) r-f 


5^*4- 


5 pi) 


. T^v<- 

- <y 

3 

_ /**! 



> .-C7"---»- 

Would you like to work for SPD again in the future? If so, 

'd X no^ liAvf 

in what role? 

f^4nVVvfw| 4-£> 

uv^T'tt 


sPf> 

P"\ , 


4. What did you enjoy most about working at SPD and/or your position? 

X y/Xp WfrTlf rP^/f 

'hX? _ ( 4-0 _ 

tyOT It _ j __ 

5. What did you enjoy least about working at SPD and/or your position? 

_ X 3 A3-f- caj^k 

~Q± flP/4. IF OIK l»a> Q^ceJ3 QOlfe fr ogs' 

pB-eTwv4 e LvUt< g-b" 5 ,/ls(V4H» 

6. What factors had a positive effect on morale in the department? 

TW_ o (XWb ^vA <?qp*maP> wanted 

c^A- n ,ic)ja ol (oek^G cjM^ T , 
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7. What factors had a negative effect on morale in the department? 


8. What suggestions do you have for improving the job and/or department for others? 

/t/bK^vwj ftj- . _ 


7 

^ ■ , tW- /Vjj 

py^Ai-kt-^py j PT 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

^5 . _ T^-£- Pcj u> p.'W /vf X _ f ¥l£. 

\</'oA (i • TW- p 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

va. t • ^ ?f^Cw* I € K-C-p (l /'/'■}' _ WvTjT 


h t th 




^_ qs\ c! „ 


11. Do you consider the salary you received to be competitive? 

_ llA _J_ AQ (- <?/^l tlV-fs C\\)£>^-T C Kv\ 


aJ- 




12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not. please explain. 

V^. yVo 4 f . _ 


13. 




Is there anything else you would like to add? 

IP (j-r'eo+'L^ ^H'tL i9p(fe rKv aT<P; 

1 

h#') V\ 

/ cv/l' / v v/ii' Lf<S^J>f w/-rK S-F 


c?A0^ 


hosire 

h/Per\ 

(\ j i M-f A# ct'i a 

w\iol£- 


.../a//op{, 




Emp^eJee'SignattireT^ate^^ 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT < 
Human Resources Bureau 
Exit Interview Form 




'Pi<? • 




iO 



i 6 


Employee Name: 

Unit of Assignment: Y ffTRO _ 

Position Title: CER^ _ 


Wise Vc\e \ ^ -2 3.-qOO? 

Supervisor: TS’gPP ^ 



We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

\ V\fl\/F. ftecEPAEr^ A OPFSR W~li IN£ 


2 If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

-Tr(E=.Srt^\TT*3 OtricUB ?MJ>c£$ dP^rer^rrV Xti 

wriKV<C d-QSQA ti<3r~\e } 'UJr\^€A - 

yireaaatoS Si/^wv - 


3 Would you like to work for SPD again in the future? If so, in what role? 

I Wf,,),0 restsiOBK a ^ _KC^SO J>i^ ^ ^^ 

^ KftT^f/SrTTAJ, l£ L Uj8Q 

r TO f^TfCV WlVHl ) WAS WORK)?/fV 

a rps^ftrj Wrad- 

4 What did you enjoy most .about working at SPD and/or your positi on? ( _ 

\ K)AKiV gpfOitrx^mtS /VJQ _ 

\rOP<gtTo£ hov «AP>nJn\SrS /ai - L Crfafl^EL*- 

H C* Vo^rTfe&A OPFl Cl^T- - 

5. What did you enjoy least about working at SPD and/or your position? 

i7fsrr&(\x— fjr-> UAA _ D'FTiCAlVl— WflftN 

yirrvL 


6. What factors had a positive effect on morale in the department? 'A c7 > t , . __ X, 

LX PQWH CA <M ^QrAir/c^nvY 

^rOp^VfdD KW MarAUL wrTa-J 

yw.vc-„J<% a/0,stt£ Y wrvK s : O s^X> - 
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7. What factors had a negative effect on morale in the department? 

AnxfjE. _ Sy. __Tn6 






t suggestions do you have for improving 1 

the job and/or department for others? 

pf 

^£R VJrrM 

STAfTir^ Asl£>_Ch/AM'~fY Oi 

J&W CrfTtc'E&S NESr^ ir 

oAKOv/SrOS-Tr. 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

Tup ■rEPA^rvfOftJT WAS A pfl iTBT Y) OD&TJ_ 





10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 


11. Do you consider the salary you received to be competitive? 

“TVWP )S V&. &JT UM> 


BK s?jgWi! 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain, 

-A=^ .SOVTh T£C,uT~T Is A V 5 <V U€>HTP{ &AL 





[ j ij T ii iii[» 1,»M [| X-Ml'A-.LvLlJti 




^B 

I8RA1 h^rlfaSf UV9£5T< 

E5!!®SSI3S*l!ffE3Bi3S53^S''w 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 


Employee Name: 


PiwuO /g 


Serial No. 


Unit of Assignment: \LEEFl _Hire Date: 

Position Title: O^c^k/^ ^ Supervisor: 


SQ>~7 









'aZjS 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 


2 If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

A//A ------- 


3. Would you like to work for SPD again in the future? If so, in what role? 

C /m ~f l 1 _________ 


4. What did you enjoy most about working at SPD and/or your position? 
T^Pir- t//4-/g/tr^/ A/o 


5 What did you enjoy least about working at SPD and/or your position? 

yvE? hi-ry /rj SU/ TJCS , A 6E?<sny 

7W& Ctry 7s_ 

zr\ssr sAlE L _ to* ***7 ___ 

6. What factors had a positive effect on morale in the department? , 

ssS yyjxr o-E ^ 

/n *< ?■ L £’__U- '#t _ ___— — 


7. What factors had a negative effect on morale in the department? 

E/Jll ^/v^> /A>w ixr. z-wey 

_ 


8 What suggestions do you have for improving the job and/or department for others? 






_jjdS*n£X 

<*? to vtr 


CvCyrs^Jj 



























































































9. Did you have the necessary equipment to successfully complete your job? If not, please 


explain? 

\/ . 


10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 
improvement? 

/sO. ________ 


11. Do you consider the salary you received to be competitive? 
Asp ^ 

/^/^/ / 1 ) rs /SHfPpSSV £> L~ kT ~7~0 — 


/lO)LUrO ^€7^/ 

__ 


12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

y&r . i<y-er sfre-er A g ___ 


13. Is there anything else you’d like to add? 

AJ /v^ . A _ 

AT) //VjVg''' Q / g<p 


y _T~<sy7g (/<£• Ov? ZTZ&. 


Employee Signature / Date 


D/Si)2Z*Q 


Interviewer Signature / Date 



SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 


Employee Name: Loffo'A 

Unit of Assignment: ^ 

Position Title: Pfco 



Serial No.: 1 ^ 

Hire Date: 

Supervisor: J. jCASUbt. 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? \t> anAW' U Vf cUfaHr** v\t- 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

hi©* 


3. Would you like to work for S1*D again in the future? If so, in what role? 

**»**{' Syskcv**- ly 5+ 


4. What did you enjoy most about working at SPD and/or your position? . 

$'PD \U<- a,cj\wc,\y 

fta. ot(-y w»lV. ©u\v<AcU **c( enfo'UtHewl''.. 

5. What did you enjoy least about working at SPD and/or your position? 

Lack ©f (umVW)a 

6. What factors had a positive effect on morale in the department? 


7. What factors had a negative effect on morale in the department? 
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8. What suggestions do you have for improving (lie job and/or department for others? 
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9. Did you have the necessary equipment to successfully complete your job? If not, please 
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10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for r 
improvement? M 0 X JLcn'f (ito- protest ** 
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11. Do you consider the salary you received to be competitive? 

kIo . 


12. Did you have sufficient opportunity to develop relationships with you 
supervisors? If not, please explain. £ — y^S 

ev\'J(^'0' f lv v v-*nV . 


13. Is there anything else you’d like to add? 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 


Employee Name: (s' ls&(^ _____Serial No.: / 

Unit of Assignment: ffrilLOt' ___Hire Date:_ 

Position Title: /itbtfT Supervisor: /t/d^ _ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

ftzntf/eM ,?-AiT i?o YeAts _ 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

- aj7j§- ----- 


3, Would you like to work for SPD again in the future? If so, in what role? 

fedsc/LTFW' ____ 



f /t / _ lLL L ---- 

5. What did you enjoy least about working at SPD and/or vour position? . * 

U) e 7 ~/), — fyo/i rL/hi)&iMF A%iJ> kill— 

6. What factors had a positive effect on morale in the departmeni 
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1. What factors had a negative effect on mpralc in the department? _ _ ^ __ 
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8, What suggestions do you have for improving the job 
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3 fe7~ r ySSSL ts sTMMZot 
































































9. Did you have the necessary equipment to successfully complete your job? If not, please 

ex ^Sf/r Da£jtJ& n M Td! 
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10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being donieright in this area and where there is room for 
improvement? 

M it JL kj/fc &£ 
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11. Do you consider the salary you received to be competitive? /ptV L/f-t 

AJo V, /g* —- 
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12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

y/g^ 


13. Is there anything else you’d like to add? / 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 

Employee Name: Marty Malone Serial No.: 7719 

Unit of Assignment: B242E Hire Date: 12/31/2013 

Position Title: Police Officer Supervisor: Sgt. Ziemer 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

I have accepted employment with the King County Sheriffs Office. 

2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

Yes, 

I think given the current climate in Seattle I will be backed more by the Sheriffs office which will in turn 
allow me to be a more proactive Law Enforcement Officer. Having a feeling of support allows one to give 
their all to the job and focus on what matters which is protecting and serving others. 

3. Would you like to work for SPD again in the future? If so, in what role? 

Yes, 

I would love to return to the Seattle Police Department as an Officer if changes were made to improve the 
workplace environment and the moral of Officers. 

4. What did you enjoy most about working at SPD and/or your position? 

I enjoy making a difference in the lives of others. I think the city of Seattle is the pride of Washington 
state and I was proud to be employed in such a forward-thinking city. My fellow officers were amazing 
coworkers that showed me what it means to be a peace officer. 

I enjoyed protecting the fine people that call Seattle home. Seattle means a lot to me as I have always 
considered it the center of economy and entertainment for our state. I enjoyed visiting the city as a child 
and it was a dream come true working in the city. 

5. What did you enjoy least about working at SPD and/or your position? 

I think the extreme scrutiny that officers face in Seattle is unjust and misplaced. I often see amazing 
officers being punished for doing their job and by punishing them making them lose the desire to be 



proactive. Officers are in career preservation mode and with it comes a diminished level of crime 
prevention. ! dislike being told to do less and to only handle routine calls for service. My desire to work 
in Law Enforcement stems from my desire to prevent criminals from hurting innocent victims. I worry for 
the safety of the citizens of Seattle when criminals are more empowered than people that protect the city. 


One day I hope the city can right itself like a ship with a great crew but for now all I see is a ship 
floundering in the sea. The leadership at this department is second to none and I know they see the trend 
of officers leaving the department. Something is bound to give to allow the Seattle Police Department to 
once again be a beacon of what is right in the world of Law Enforcement, sadly that feels like it s in the 
distant future. 

6. What factors had a positive effect on morale in the department? 

First and foremost is and always will be my fellow officers. Each and every day these individuals don the 
uniform of a Seattle Police Officer then place themselves in harm’s way to protect others. Secondly the 
fine people of Seattle make me proud to serve them. 


7. What factors had a negative effect on morale in the department? 

The media and misguided that live-in Seattle. Often times people on the streets will call you derogative 
names and throw insults. Our own city council members call officers “murders” without listening to all 
the facts. It is hard sometimes to stay positive when somedays it feels like some people of Seattle don’t 
want you there. 


8. What suggestions do you have for improving the job and/or department for others? 


A better schedule would be nice vs our current four on two days off which makes planning things rather 
inconvenient. Improve the OPA process to fix obvious erroneous complainants. By allowing supervisor to 
correct issues with officers if applicable by solving some things on the lowest level you improve officer s 
ability to police and improve relation with supervisors. 

9. Did you have the necessary equipment to successfully complete your job? If not, please 
explain? 

No, 

I think officers should be issued better means of protection from larger caliber weapons. Many officers 
purchased rifle plates on their own to rectify that issue. Some officers were not even issued ballistic rated 
helmets which provide extra protection in high risk situations. 

Additionally, officers need better access to long guns and the training that goes along with such weapon 
systems. 


10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 
improvement? 


No. 



With a large department like Seattle there is a sense that you can go anywhere and experience all the 
different aspects of law enforcement. Sadly, the truth is the numbers don’t allow movement as freely as 
many would be led to believe. I have seen many officers waiting to move to other units but staffing 
prevents movement. 

11. Do you consider the salary you received to be competitive? 

Not Currently. Many departments make the same as us or more with far less restrictions and far less 
scrutiny. 


12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

Yes. 


13. Is there anything else you’d like to add? 


I want to thank every member of the Seattle Police Department. I loved my time working here regardless 
of the issues that are plaguing the department at this time. One day I know this department will find a way 
to right itself and on that day, I will be the first person to return asking for a chance to serve the people of 
Seattle. 


Thank you for the opportunity to work for this amazing department and thank you for making me the 
officer I am today. 





Employee Signature / Date 





ture /Date 









SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 
Exit Interview Form 


Employee Name: M,ejj <Sajr± c{t AAc^n c\ i njj' 

Unit of Assignment: PCT C P7 ___ 

Position Title: POL I CQ _ 


Serial No.: H k ^ ^ _ 

Hire Date: 10 | I ^ ^ QO 13 
Supervisor: ITT, f3o(\/ SPA ITT'H 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

/ hri V'P A fd& 4 t P ATvgA^t _ t*>rhL - pfrll <*£* 

--- 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 
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3. Would you like to work for SPD again in the future? If so, in what role? 
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4. What did you enjoy most about working at SPD and/or your position? 
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5. What did you enjoy least about working at SPD and/or your position? 
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6. What factors had a positive effect on morale in the department? 
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7. What factors had a negative effect on morale in the department? 
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8. What suggestions do you have for improving the job and/or department for others? 
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the necessary equipment to successfully complete your job? If not, please explain? 
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10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 
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11. Do you consider the salary you received to be competitive? 

Uifl-A_ 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

_ 


13. Is there anything else you would like to add? 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 
Exit Interview Form 



Employee Name: Christopher McNulty _ Serial No.: 6102 

Unit of Assignment:_ FFFE - USSS TFO _ Hire Date: 05 May 1995 

Position Title: Detective - Digital Forensic Examiner Supervisor:_ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

After 23 years with the SPD, I am leaving to pursue new career opportunities outside of 

law enforcement. 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

I am leaving SPD to become the Manager for Cyber Threat Intelligence for a 

telecommunications company. This will allow me to merge my skills as a cvber-crime 

investigator, digital forensic examiner, and the skills I have as a US Army Intelligence 

Warrant Officer and lead a small team of technical experts. Unfortunately, continuing in 

this technical investigative track in law enforcement does not provide the opportunity to 

grow as a manager, supervisor, or leader of technical experts. 


3. Would you like to work for SPD again in the future? If so, in what role? 

I would absolutely work for SPD or The City of Seattle again in the future. I have had 

nothing but success and support throughout my career and have been proud to be a 

member of this department for the last 23 years. I would be honored to stay affiliated with 

SPD as a “reserve” or “special commission” officer in order to continue to work with the 

ECTF, assist with cvber-crime cases, digital forensic examinations, and serve as a conduit 

for effective knowledge management in this specific technical facet of law enforcement. 

4. What did you enjoy most about working at SPD and/or your position? 

I have enjoyed every position I have held on this department: patrol, FTP (10 years), DOC 

NCI Team (3 years) detective (6+ years DV and FFFE), and Task Force Officer. Probably 

the most rewarding years I experiences were 1998-2008 when I was an FTP: it was the 

most challenging assignment and probably had the most impact on leaving SPD a better 

institution than when I joined. 
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5. What did you enjoy least about working at SPD and/or your position? 

The hardest thing about working for SPD has been the seemingly slow decline in staffing 
over the last few years. The downstream impacts of this appear to involve morale, 
response time, and opportunities. I realize this is a multi-faceted issue and not linked to 
one specific issue, unit, or person. 

6. What factors had a positive effect on morale in the department? 


7. What factors had a negative effect on morale in the department? 


8. What suggestions do you have for improving the job and/or department for others? 

I strongly encourage the department to develop their digital forensic and cyber-crime 
capability. We currently have very skilled and experienced experts who do this work; 
however, we only have 3-4 of them spread across the ECTF and ICAC. All investigations 
have a digital nexus. The demand for digital forensic examiners and the ability to 
effectively identify, seize, examine, and articulate digital evidence for investigators will only 
increase._ 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 
Absolutely, _ 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

Yes. As a Task Force Officer, I feel there was more than enough opportunity for 
professional development and improving my skill set. In the general sense of professional 
development as a law enforcement officer: yes. I was very fortunate to have been able to 
work myriad assignments throughout the city. 


11. Do you consider the salary you received to be competitive? 
The current salary for SPOG members is very 
competitive. _ 
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12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

Yes._ 


13. Is there anything else you would like to add? 
No, thank you. 


Chris McNulty #6102 14 DEC 2018 

Employee Signature / Date 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: ftkpjULf 

Unit of Assignment: Is a) S _ 

Position Title: tA , j Ci (■ iV '' _ 


Serial No.:. _ . 

Hire Date: Ax ! / V Riots' . 

( 7 " , i * Cj'ftTf 1 

Supervisor: .. . .. ■ ' . ^. _ 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? „ 
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2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 
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islsA^s. car. 


3. Would you like to work for SPD again in the future? If so, in what role? 
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4. What did you enjoy most about working at SPD and/or your position? 
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iA A- 3 pc,) W.'^S rnv\ 4. /c . I~ k&.n> \tJjj f L*d \aj <VK. 


5. What did you enjoy least about working at SPD and/or your position? 
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6. What factors had a positive effect on morale in the department? 
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7. What factors had a negative effect on morale in the department? 
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8. What suggestions do you have for improving the job and/or department for others? 

AffouJ nCA'grj /o iajqJIc- pro -ackv<^ jo - 
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9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 
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10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

f tXi/i-M. 


11. Do you consider the salary you received to be competitive? 
_ 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 

If not, please explain. 
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13. Is there anything else you would like to add? n 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 

Employee Name: *-) _Serial No.:_A~3b>CP 

Unit of Assignment: fc l ~E \ P _Hire Date: —— * c * f V 

Position Title: VO L \ eg- Q C5>-^- Supervisor:__ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? ._ 

12 a . V i ^ _____ 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

<Q/^ _______—---- 


3. Would you like to work for SPD again in the future? If so, in what role? 


4. What did you enjoy most about working at SPD and/or your position? 


5. What did you enjoy least about working at SPD and/or your position? 



7. What factors had a negative effect on morale in the department? 


L V tw ivtSifcJ 


1 ------ 


8. What suggestions do you have for improving the job and/or department for others? 
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9. Did you have the necessary equipment to successfully complete your job? If not, please 
explain? 

- ^ - 


10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 
improvement? 

V\ (V 


11. Do you consider the salary you received to be competitive? 




12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. ^ 

_ & l HOkJO 9^4* 


13. Is there anything else you’d like to add? 

' _ too _ 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 

Employee Name: James Moran Serial No.: #6834 

Unit of Assignment: B113V Hire Date: September 2004 

Position Title: Police Officer Supervisor: Sgt Bourns #5670 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

I require a better schedule. Working the 4/2 3 rd watch has worked up until this point in my life but my 
heath and rest have suffered. As my sons get older I would like to see them more. 

2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

I have accepted a position with the Tumwater Police department. The work schedule is a 4 on 4 off 
which will allow me to get more rest, better health and see my sons with greater frequency. 

3. Would you like to work for SPD again in the future? If so, in what role? 

If SPD were to ever change the patrol schedule to a four ten shift or something similar I would come 
back. If allowed to come back I would like to pick up where I left off. West Precinct patrol. 

4. What did you enjoy most about working at SPD and/or your position? 

I really enjoyed working West Precinct patrol. Even though I have only been assigned to patrol I have 
been given the opportunity to with West ACT for a time, given that I had going to ACT and Undercover 
schools. West Precinct gives you a great amount of opportunity to do many things. 

5. What did you enjoy least about working at SPD and/or your position? 

The least enjoyable thing about working at SPD is the work schedule hours. Third watch afforded me the 
most time with the family due to commute I have but I have sacrificed sleep and my health. Working first 
watch or second watch I would have no time to see my family. Any other schedule outside patrol would 
have been an absolute disaster for me. 

6. What factors had a positive effect on morale in the department? 

I can only speak for myself as to what positively affected me as far as morale in this department for. I 
have had some great supervisors to include Sgt, Lt and Capt that had motivated me and kept things fun 
and interesting. I have had a some of the best coworkers both inside and outside of my squad. So despite 
whatever political/departmental issue was going on at a time these people kept the focus on job and the 
day in and day out of why we do what we do. 

7. What factors had a negative effect on morale in the department? 

How the outside media sometime portrays SPD. Not sure how SPD could change that. After working 
here a few years I quit watching the news. 



8. What suggestions do you have for improving the job and/or department for others? 

Change the patrol schedule to something more in line with every other Police Department a four/ten 
schedule or something similar. We had negotiated this in a previous contract but never actually 
implemented it. 

9. Did you have the necessary equipment to successfully complete your job? If not, please 
explain? 

Yes, SPD has always been able to provide the appropriate equipment and training to use it. 

10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 
improvement? 

SPD gave me a great amount of training over the years. This is one area that gives me great concern over 
leaving. I have worked as an acting Sgt and have gone through all of the Sgt’s training allowing me to 
effective perform the dues as a Sgt. SPD has provided a large amount of in house training to improve 
Officers skills on every aspect of the job, DUI detection, evidence gathering, advance team tactics, rifle 
school the list goes on. I will sorely miss this part of SPD. 

11. Do you consider the salary you received to be competitive? 

The salary I’ve been given has been satisfactory. Given that I live in Thurston County I have been able to 
provide well for my family. I don’t think I could have said the same thing if I live in King County. With 
that being said I am taking a pay cut to have a better schedule with a better quality of life. 

12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

Some of the best people I’ve met and trust have come about by the ability to meet and develop friendships 
with peers and supervisors here at SPD. 

13. Is there anything else you’d like to add? 

This has not been an easy decision on my part to leave. With two young sons, I need a better quality of 
life and more rest. With the professional development, the mentoring, training and experience I’ve been 
able to have over the years here I hope that I could inspire anyone I meet to want to come work for SPD. 


EmployecSignnture / Date 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: 

Unit of Assignment: _ 


Position Title: Pn frc.-A Ol& ce.x~ 


Serial No.: Q2&H& _. 

Hire Date: tjnl^ou^ 
Supervisor: Tjecry J-U<-7- L 
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We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 




1. What is your reason for leaving? 

X A.P ekpk n W»V<l-C yjocV Aua.\& \p Kckz.c W Vo o gfi,— 

ItU Cr-mAy ■ _ 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

w*. a. Wfrirex- W.a<~V——arvA—jkiac-.ics-c 

--- 


3. Would you like to work for SPD again in the future? If so, in what role? 

X Afa.CS at\ tik.IXHf _ CQij -frft-.'iU- 


4. What did you enjoy most about working at SPD and/or your position? 

-rVo. Vr^X o£ fr.fr h\g, QnVfX. 


5. What did you enjoy least about working at SPD and/or your position? 

OocXcU v fjce-fcfr PY^ex^^ite,. Q<\\^ __wa.t>—wo^c-— 

Qjg A ----- 


6. What factors had a positive effect on morale in the department? 
Pr^v-TfiV tvsi^rcAe, _i- 


3 



9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 




f SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 
Exit Interview Form 

Serial No.: 7791 _ 

Hire Date : } 1-10-2014 
Supervisor: Harwell, Sage 


Employee Name: Cameron Olinger _ 

Unit of Assignment: B232S - South Pet 2nd Watch 
Position Title: Police Officer_ 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

I am leaving the department to get closer to home. I live in Puyallup (unincorporated PC) 

and have been hired by Puyallup PD. This cuts down my travel lime and plus the use of a 

take home car. ----- 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

Yes, I will have double the time with my family and will be closer to home. The pay will be 
the same if not better even including the new contract in Seattle. 


3. Would you like to work for SPD again in the future? If so, in what role? 

I would feel comfortable coming back to SPD if things did not work out in my new _ 

department. SPD has treated me well and I enjoy the people I work with. The training at 
SPD is very good. It I came back, it would be as a Police Otticer and patrol to start out at. 


4. What did you enjoy most about working at SPD and/or your position? 

I love being a Police Officer, the people I work with have made this job extremely fun. I 
currently work in the South Precinct and the amount of "police work" is not short. I always 
enjoy and look forward to coming to work. 


5. What did you enjoy least about working at SPD and/or your position? 

My commute to Seattle has been difficult at times. On days of training, I have to allot 

several hours each way to make sure I get to my destination on time. Also, only having 2 
days off is not enough time. I would be willing to work more hours to have more days off. 


6. What factors had a positive effect on morale in the department? 
Some police officers still wanting to be police officers. 


REVISED 04/18 































7. What factors had a negative effect on morale in the department? 

In my entire time in Seattle, the contract issue seemed to be what had the most negative 
ettect on morale. Also, the City Council attitude towards the police department. 


8. What suggestions do you have for improving the job and/or department for others? 

I would suggest seriously looking into take home vehicles for officers. Pool vehicles get 
treated very poorly and get in bad shape quickly. I believe the city would save money 
over time it there was a take home vehicle policy in place. 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 
Yes. 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

Seattle PD has a lot of professional development opportunities with various units. _ 

However, I believe that one of the deficiencies has been allowing officers with very little 
street experience move to other units, i.e. Nav team, uv, etc. I his issue does not help 

wiili staffing on the streets.--- 


11. Do you consider the salary you received to be competitive? 

The salary I have had over the last 4 years has not been competitive compared to other 
agencies. Up until recently with the new contract, it now will be. However I will be making 
more money at my new department still.- 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 

If not, please explain. 

Yes, I have developed life long friendships with my peers. I have worked amongst great 
supervisors and Otticers. It is very easy to make triends while working with the Seattle 

Police Department.- 


13. Is there anything else you would like to add? 

I have really enjoyed my time with Seattle PD. This department is very well trained and 
has good officers working for them. I have really learned how to be a police officer here. 

I here are great opportunities tor advancement. I want to thank the Seattle Police 
■Department- 


Digitally signed by Cameron B 

Cameron B Olinger Olinger 

Date: 2018.12.14 11:32:58 -08'00' 


Employee Signature / Date 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 
Exit Interview Form 



Employee Name: Brian S Patenaude _ Serial No.: 7669 _ 

Unit of Assignment: R113M _ Hire Date: 5/28/2013 _ 

Position Title: NCI Team (Police Officer) _ Supervisor: n Hnckett _ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

The lack of support from the City, Officers being called "murderers" by a city council member and that SPD doesnt just 
have bad apples but that the "whole tree" is bad (Sawant), aggressive OPA, out of touch Chain of Command (CoC). 

Majority of complaints are internal and not from a disgruntled community member. The politicizing of the de partment. 
Being forced to adhere to a political ideology that most Officers disagree with. No raise in 4 years. Being to ld we are the 

model of reform yet we still need to change "fundamentally" whatever that means. 

2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

Yes, Tacoma PD offers incentive pay for shifts (3-5%), college and military (2%), second language (2%) 

CALEA (2%). You are given a take home car. Tuition Reimbursement. The city is large enough to work sev eral specialty 
units in course of career. My service, training and experience are recognized by TPD and can be used for a dvancement. 
COLA each year regardless of contract. 100% Quartermaster system. Twice as much deferred comp match ing. Medical 
after retirement (VEBA) None of these things are offered to SPD Officers 

3. Would you like to work for SPD again in the future? If so, in what role? 

I am not going to say no. If fundamental changes are made I would consider returning to SPD as an Officer. 


4. What did you enjoy most about working at SPD and/or your position? 

The most enjoyable part about working for SPD are the rank and file people. They will be missed dearly. 

The NCI position was a lot of fun due to the heavy work load and fast pace of work. The size of City and De pt 

provided a fast paced work environment. Medical Coverage co-pay is nice. Training opportunities 

5. What did you enjoy least about working at SPD and/or your position? 

Constantly being subjected to nonsense complaints for doing good police work. Being told to not on-view or 
be proactive due to dismal staffing numbers. Being told to not enforce certain laws (local and federal). The lack of cases 
being filed on crimes that matter to the community. The catering to drug abusers and the homeless. King C ounty Politics. 
Having undue stress every-time I check my email for fear their is a notice of complaint. 

6. What factors had a positive effect on morale in the department? 

The people in the rank and file. SPOG Ofc of the Month, Relief assn awards. 
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7. What factors had a negative effect on morale in the department? 

Subjected to demoralizing training (likened to Nazi's, Biased etc), lack of support from City and CoC, policy i s constantly 

changing and impossible to know confidently and adhere too it 100% of the time. Most feel there is no gray area. No 
contact. No staffing, not being able to take any time off due to dismal staffing. Unsafe staffing issues; being told we cannot 
augment extra bodies when we are below minimum staffing levels for the night by the watch commander due to "budget." 

8. What suggestions do you have for improving the job and/or department for others? 

In my close to 6 years our roll call was visited by the PCT Capt 1 time and not once by a Chief. If the CoC had more skin in the game 

I feel that officers would feel more appreciated. Having a CoC that would stand up to the City Council and not enact illegal orders 
(body cams etc.) Allow officers to do their jobs without fear of complaint or scrutiny from within the dept. GET RID O F HANDCUFF 
PAIN UOF, handcuffs are not designed for comfort. Most arrestees have abscesses on their wrists from injecting illegal drugs. 

9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

Yes 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

Yes and No. Earlier on I felt that those who were proactive and qualified for a position were at least given 
a 30 day or even advancement to a follow up/specialty unit. In recent years due to lack of staffing I feel tha t 
there has been little opportunity to advance (speaking from 3rd West POV). I know of several quality office rs 
whose memos have been denied for 30 davs etc due to lack of staffing: leaving these officers frustrated wh en 
they see other officers from 2nd watch getting the opportunity instead. 

11. Do you consider the salary you received to be competitive? 

No, it once was, not any longer. I have been told every day for the past 4 years that we are "one day close r" 

or "a contract is just around the corner." I have no faith in the City ever coming to an agreement. And, onc e contract is 

ratified, how many more years will we go without a contract once the new one expires. _ 

12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 

If not, please explain. 

Yes, because I took the initiative and hosted quarterly squad parties at my home which were heavily attended. 


13. Is there anything else you would like to add? 

Officers are feeling that they are nothing more than a political punching bag; that they are the sacrificial lam bs on 
the alter of so called Police Reform. Not a single officer Ive talked too knows what the end game is, whats e xpected 
of us and if there is even a finish line in sight for this "fundamental" change at the "core" of our department. While 
pay may again be competitive if a contact is ever ratified, high pay does me no good as the sole provider of home if I am 
ever on unpaid admin leave, have unpaid disciplinary days off or have criminal charges brought against me by a 
bogus complaint investigated by an over zealous OPA for simply doing my job. 

e/ZS/Z£>fe 

Employee Signature / Date Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



Employee Name: _ Serial No..—--- 

Unit of Assignment: 3 & S ^ ^ __ Hire Date: / H / ^ —\ - 

Position Titlo- Police _ Supervisor: <>3rr~ tOo^T-Q ^ 

QeXv&(k\ tl/27/1^ 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

fi-n g (WK — 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 


3. Would you like to work for SPD again in the future? If so, in what role? 


4. What did you enjoy most about working at SPD and/or your position? 


5. What did you enjoy least about working at SPD and/or your position? 


6. What factors had a positive effect on morale in the department? 
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I have had enough. There is a severe lack of support from the leadership in our city. (City 
council. Mayor, previous mayors and command staff and community.) Comments by city council 
calling us murderers and saying that we are all bad officers doesn't sit well with those that put 
their lives on the line for them every day. We've undergone scrutiny for years calling us racists 
and heavy handed/using too much force. They stated that we needed reform, allowed DOJ to 
come in and they never left, even though their investigations proved that we were not the 
things they were calling us. We were told we were a model for reform and apparently, that's not 
good enough either because they are still here. OPA continually using our videos as fishing 
expeditions to create additional complaints even though the initial complaint was proven false. 
This has been the case since implementing the video cameras. Knowing violating our contract by 
forcing us to wear body worn video cameras. The creation of the "Bias Policing" law targeting 
officer's. Civilianizing OPA. Most recently the Community Police Commission stating that they 
want our proposed contract rejected. This all just proves that our department is in a downhill 
tail spin with no end in sight and it had been going on for the past 10 years. The mass exodus 
should speak volumes about what the officers think about all of the changes and what they have 
done to this department. 


I'm retiring 5 years earlier than I had planned because of the environment created. So, yes, I will 
be continuing to work and yes, it will be a better opportunity. 

Absolutely not; but thanks for asking. I use to think that the work I did mattered, but time and 
time again we're reminded that we are just numbers. 

The health care, the officers I've worked with over the years and being able to make a difference 
in the community. 

Constantly being second guessed and micro-managed for doing good work. Also, being told to 
stop enforcing low level crimes (loitering, drinking in public, jay walking, trespassing, DWLS) in 
the event that it may turn into a use of force. Stemming from the jay-walker who rightfully got 
punched after assaulting the officer. Keep in mind that the use of force starts with responding to 
the suspects actions. 

The support from officers I've worked with, The awards banquet and the "quality" leadership I 
have over the years even though it was limited to a handful of supervisors. 

No contract for 4 Vi years and it's still not resolved. The lack of support from our command staff, 
Mayor, city council, and community. Having to attend training where we were compared to 
Nazi's. Having to implement ridiculous ideas over the years because of some assistant chiefs 
college paper. (POP program, SARA projects, Directed Patrol, and most recently MCCP.) All of 
these created to make it appear we came up with a new way of policing and then to try to keep 
our stats up when we were told to stop contacting people. How about just allowing us to be 
police officers and enforce the laws! The completed misdemeanor policy which written by 
someone who never spent any time actually "doing" police work. Catering to the homeless and 



allowing them to do as they please. Catering to drug users by allowing marijuana everywhere. 
Wanting a safe injection site rather than a new North Precinct. Having a city attorney that 
refuses to file charges suspects, but want to go after the officers. The examples and policies that 
are being created are showing the younger generation that they can do as they please with no 
consequences. Thus, making a parents job more difficult and outs more dangerous. 

Get rid of DOJ already! Get rid of the city council and find some qualified people. Fix the use of 
force policy, handcuffs are made of metal and they are going to hurt! Support the officers and 
you may find that they will enjoy working for you. Treat them as though they are important to 
the safety of this city, after all someone's life may be in their hands one day. Let the Chief of 
police run the department, not DOJ and not the Mayor. Listen to the officers and their 
suggestions/concerns when making decisions that affect the department. I promise you, patrol 
feels it the most! Stop leasing cars through Charles street and just buy take home cars for patrol, 
it's cheaper in the long run. 


Yes, after we were issued crowd control equipment. Prior to that, no. 

Yes, there are opportunities there, but good luck getting a spot in a detective unit or moving out 
of a precinct. People ending up in detective units never leave. This creates a bigger problem 
when it comes to officer safety, especially since we have to go to training with them. I can't tell 
you how many times a detective pointed a loaded gun at me or other officers over the years 
because their tactics suck. Limit the time they can spend in follow-up units, then send them back 
to the street. I shouldn't need to go to street skills and do building search or hand cuffing every 
years when I do it every day. 

Yes, but 4 Vi years without a contract is excessive for the largest department in the state, which 
is apparently a "Model for reform". 


Yes, in the past, but again, the department has created an environment where officers file 
complaints against each other, sometimes anonymous. Supervisors are complaining about other 
supervisors. The closeness of squad get togethers has become a thing of the past. You just don't 
know who you can trust anymore. 


There is an obvious break down in the chain of command, shown by the actions described in my 
previous answer. They're continually promoting people that are not qualified to hold the positions they 
are given. Just because you pass a test doesn't mean your qualified. The chain of command is 
completely out of touch with the officers, if they weren't, we wouldn't have so many people leaving 
because they would be interacting with us and supporting us. 

Having a police department go without a contract for over 4 years really speaks volumes about what the 
leadership of this city thinks about us as officers. They believe we are expendable, just a number. 
Unfortunately, that mentality is costing them dearly with large numbers of officers going to other 
departments and 180 intending on retiring. Other departments are offering a hiring incentive. Seattle 
should be the first department to offer an "incentive to stay". 



SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: f AisC-ij 

Unit of Assignment: V?\ _ 

Position Title: 



We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 



2 . 



If accepting a,new job, do you feel that this job is a better opportunity? If so, how? 


Would you like to work for SPD again jn the future? If so, in what role? 





7. What factors had a negative effect on morale in the department? it 

/vc?f- \ps\x i f^i\\rucT oz&f rli£&£ uZjif > 
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8. What suggestions do you have for improving the job and/or department for others? , 
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9. Did you .have the necessary equipment to successfully complete your job? If not, please explain? 

V/j? 

_£ci--- 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for: improvement. 

K [^ > t®. ‘t+M CL/lL j ntjkl&LpgLt 

//'y ^ 7 c/iloi'€t/ To 1@_ ^10 

A hU o iMi u/U'h‘ 


11. Do you consider the salary you received to be competitive? , , 

jA£l i uLoil 4 CajPeQ&L 
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12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 

If not, please explain / 
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13. 


Is there anything else you would Ijke to add? , . , 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name:_ 

Unit of Assignment: 


*J +* Ay VJj'ao 




Position Title: 


\e-7 Ml 


i c j . 


Serial No,: _ 

Hire Date: j£_ 

Supervisor: ^ £g^ 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 



2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 



5. What did you enjoy least about working at SPD and/or your position? 



6. What factors had a positive effect on morale in the department? 

J*rt i /*■*** Ai ._/./_ 


1 • * 
A , 


* 1 / C c 
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7. What factors had a negative effect on morale in the department? 



8. What suggestions do you have for improving the job and/or department for others? 



9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 



10. Do you feel there were sufficient professional development opportunities? Please explain what 



12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: 
Unit of Assignment:, 


Position Title: 





We appreciate you taking a few minutes to tell us about your experience here at SPD 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? , / 

•-T% P ut 5 


2. If accepting a new job, do you feel that tty is job is a better opportunity? If so, how? 

775v7- Pa 


sb, do you feel that this j 


3. Would you like to work for SPD again in the future? If so, , in what role? 

MS5 f /g. — DiPPa Jr)^)rO L ^' 


4. What did you enjoy nr^ost about working at SPD and/or your position? 


L^j 


rC 


)y most { 





hMR 




cimu/ui yuur uuauiunr ^i l 

Oh' A /fee 4vJP 


5. What did you enjoy least about working at SPD and/oj; your position?, 

zi/iVwAir/?-^ HnuP< ferr. SrcA ■ 


6. What factors had a positive e 


had a positive effect on morale in the department? ( , , . 
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7. What factors had a negative effect on morale in the department? x . _ , . \ 

A/mui&r 

-T/^s 6/\ i ’SCHFT’hlA <~£ 7JZ £>7~ £b f d 

l (/'•■/■: ■' /s ///, /^ST /^VVkcX ’^M^Z^eLZUyEJa 

8. What suggestions do you have for improving the job and/or department for others? _/ a a / 

_ _ UEL o\/£'$Tj' W. ^£LiE^tl &QtA£L j 

/) c -tu^Pi ^ i 0/rrSv [ 



equipment to successfully complete your job? If not, please explain? 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

V&r*; 


11. Do you consider the salary you received to be competitive? 

yks- 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

• 


13. Is there anything else you would like to add? , ( 

-7^ M tifFo&rud nY 

^1?) A AjTT/ A OFFickfi/fb^kcbi aS^ TV / S’ 


Employee Signature / Date Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 


Human Resources Bureau 

Exit Interview Form 


Employee Name: ^ 






Serial No.: 


>W 


Unit of Assignment: 
Position Title: IrcA 


_Hire Date: _ 

Supervisor: Safa Vv-rr 




. *■ wy 

TY 


^36 


Wc appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. 


What is your reason for leaving"? ^ t VX 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

IA- - I. .Lr l-ua. -S'W'H fW- m . 


3. Would you like to work for SPD. again in the future? If so, in what role? 

^1,4--J1 w _----- 

O 


d . What did you enjoy most about working at SPD and/or your position? 

•'in*- _ ^Li 


5 <t What did you enjoy least about working at SPD and/or your position? 

. </^U -—--- 


6 What factors had a positive effect on morale in the department? 

_ 


7. What factors had a negative effect on morale in the department? 


8. What suggestions do you have for improving the job and/or department for others? 



































































































































9. Did you have the necessary equipment to successfully complete your job? If not, please 
explain? 

. --- 


10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 
imnrovement? , 

— C 3 ^ >-weyA_-<9 , )/e£j* • ____ 


11. Do you consider the salary you received to be competitive? 




T 




12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

_... __ __ 

^ J> 


13. Is there anything else you’d like to add? 






































SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 


Employee Name: 


Unit of Assignment: 
Position Title: / A t_A'f t 


ChAtazs H> STdrWArfT 

~R J33 O 


__ Serial No.: 

Hire Date: t.&~ ( ~ Zjzx>f 


Supervisor: ^ ^ ^ 


We appreciate you talcing a few minutes to tell us about your experience here at SPD, 
Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

\ ------------- 


3. Would you like to work for SPD. again in the future? If so, in what role? 




4. What did you enjoy most about working at SPD and/or your position? 


5. What did you enjoy least about working at SPD and/or your position? 

- - fas-kr /-Q T- 77^ 70^-. 

S. m factors tad a ^ositivecfftct.o„ mpMem t^epartment?^ 

rmM 7 £r>n^/Oyge,<, ’ — 


7. What factors had a negative effect on morale in the department. 

— /**) &A I f // -!''£& • !/ N&iru 7n c.V)/u'CJgA^7Y<)i'g Q'O 

5C4.M.R w ISA- TH.E3* H aajkV R (e 1 ”7 „ 

8. What suggestions do you have for improving the job and/or department for others. 



9. Did you have the necessary 
explain? 




equipment to successfully complete your job? If not, please 


10. Do you feel there were sufficient professional development opportunities? 

Please, explain what you feel is being done right in this area and where there is room for 
improvement? 



11. Do you consider the salary you received to be competitive? 

^ ^ j)& as 1 t 4 / ke i-Acf yffe; cm/— 

^ 1 S ^ of ^Hrfc 

12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. , / 

-_____ y£r _ 




13. Is there anything else you’d like to add? 



CA __ 

Employee Signature / Date Interviewer Signature / Date 






2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 
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3. Would you like to work for SPD again in the future? If so, in what role? 



4. What did you enjoy most about working at SPD and/or your position? 

‘lerVefK _ 
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10. Do you feel there were sufficient professional development opportunities? Please explain what 



11. Do you consider the salary you received to be competitive? 
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Employe Signature / Date 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 
Exit Interview Form 


Serial No.:_BHj3l _ 

Hire Date: 

Supervisor: 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 


Employee Name:_ 

Unit of Assignment: _ 

Position Title:_ 


1. What is your reason for leaving? 

q rkpfjLffv\Aev\^ dfrfrgf 4t> WiW pU. cU 

vwe. Vo f^wD 'wAofe 4ndM K^>j /qj . 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

. ^7<-< 1 1> ft # I'* ■ 


3. Would you like to work for SPD again in the future? If so, in what role? 

\f X tAjk*? -\o fry k X v-o #tdgj 


haii 


1 


£>V tlAg Poke* 


4. What did you enjoy most about working at SPD and/or your position? 

• X ev\^|ej) V>gWV] 6- <jX>V LA -cu^- >4A&gVtK^ 




aK .() IMP 


5. What did you enjoy least about working at SPD and/or your position? 

(Wiv>j 4 cj ft?ft -fei allg/.r.-KcmA ■ 


6. What factors had a positive effect on morale in the department? 

Sfi ;v ^ the 9^11 tug x Vo' 


wha \^, iMSS^ 
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7. What factors had a negative effect on morale in the department? 

1 Neqtii-Wt 09 ft 


8. What suggestions do you have for improving the job and/or department for others? 

ftlLi/O ^nVi.t \> Ad vtihlA !$2te]£ii 


9. Did you have the necessary equipment to successfully complete your job? if not. please explain? 

Mev 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 




11. Do you consider the salary you received to be competitive? 

■ QDb CjpbQ • 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, pjease explain. 

_ 


. Is there anything else you would like to add? 

AlUJ &d±L8. {o oo to ahl 

i 4fo<^ YhntA\ <Lu 

b^n'm^C \|dO KacVz rvHeorXj 

Vs osVc> / /% 

> 1 

\ 9 

1 




"Employee Signature / Date 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 
Exit Interview Form 


Employee Maine: 

Unit of Assignment.__ 

Position Title: fo/(<!£- 


r / IaJiQ cA 


Serial No.: 
Hire Date: 


& 12 L 


QELlzt 


Supervisor: 


ate: 3/ c901 (j 

isor: 53* ley 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 

f£bi Ar 


iL ly QjlLA. (- o<r ;s Q.r ly p2lp&i£li 

latfi, 1»/ liVt^ i/v Ao .tug- O^CiMA is. {kqmLJM&L flip 


6gccnvLrV o Tti da 4o ^Aap^cb^^-f/loLaJiQ^ uJWce 7u]RJJ wn-h 

laA JI ~Vv- - - — ^^ ^ ' u 


<khk-f*-ft:rvc -f o K^.no. 

If accepting*^ new job, do 

'rt_@£g±L±Mh 
-Q t v\1 y._ 


Av of*forte jU-'i r /^to felAer dk^ 

trw Hu /*" jyZ) 4—o( . 

2. If accepting 1 ^ new job, ^o you feel tnat Jhis job is a better opportunity? If so, how? 

r //)or/L 6ckMJzh= rAr AiVril kJrth^ 


<TL 



3. Would youjike to work for SPD again in the future? If so, in what role? 

/!/> ._L f?l(Xr\ r/y, *2>DoJLixj\JL.< 


4. What did you enjoy most about working at SPD and/or your position? . 

Ply C a_joj^£kjirs, ~T7 ^l. Cj2£\J\££i^S¥±5 JLtngAiL wy 

Pouj&rbrb hfjM? Am y o/Ur jafc XVtf (ZY£r VxkA. 


5. What did you enjoy least about working at SPD and/or your position? , 

Co A frivolous bfft C OrY\pl(X, A^s / bj<XT, Cyt^ 


6. What factors had a positive effect on morale in the department? 

PPy Co u-)ock-ftP*? _ 
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7. What 


tiat factors had a negative effect on morale in the department? 

P_PA / CouplC^ 


8. What suggestions do you have for improving the job and/or department for others? 

P/Jjlin/: k>axK on i. Com#( a ojlJ, ^QLiLz QjX 

't‘ 5 l )U€ £ y -fru ly ' 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

ites. _ 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. i . 

i kJL /utnouviJr c&- -ffiaiVuVu uJP P r.c \t\/€. \±$S£_ *5 (\o /M>obi~ 

till i: < V/,Tgfc> i K -//-U Carp . _ 


11. Dp you consider the salary you received to be competitive? 

Mot gqymj&rg,. TLecg n re 

jfl&2.C£. 'JZ-f /5 p -WiiL r^-pvuiJJ fv; r ^ 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

' .V. 


M- 


13. Is there anything else you would like to add? 

fy ^ fiOn? c&£& £ [KCl/rhi ,n f VrjksL dv>/)dL i 



Employee Signature / Date 


V/?/ /?r 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


&Ai w ("c> j /ifo 


Employee Name: Z&^^-^ 

Unit of Assignment:___ 

Position Title:. 


Serial No.:. 

Hire Date:_ ^ j 

Supervisor:_ 


We appreciate you taking a few minutes, to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 



2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 




3. Would you like to work for SPD again in the future? If so, in what role? 



y AZ/ AZ/fAz- /SAAAZ* 


4 What did you enjoy most about working at SPD and/or your position? 


5. What did you enjoy least about working at SPD and/or your position? 


6. What factors had a positive effect on morale in the department? 



























































7. What factors had a negative effect on morale in the department? 

<£££ 24 ^ _ 


8. What suggestions do you have for improving the job and/or department for others? 



9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

sfr = 


11. Do you consider the salary you received to be competitive? 

/fe: ___ 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 



13. Is there anything else you would like to add? 







SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: VnI\ 

Unit of Assignment;_ 

Position Title: Pb\\C^g- 






'V“ 

bh ]o\ I & 


Serial No,: _ 

Hire Date: ^ CX) 

Supervisor:_ 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

U/A 


3. Would you like to work for SPD again in the future? If so, in what role? 
K\o> r\o rov- AwoK - 


4. What did you enjoy most about working at SPD and/or your position? 
TW 2£XX± - ZDOR- 


5. What did you enjoy 


least about working at SPD and/or your position? 

'ZQCP) 


6. What factors had a positive effect on morale in the department? 

VAotlAP- C^>rrevVr\u Q.\n ^ ^ CQP'TCfr' pk- £>- 

rnrifT^A ■a\/&rVr \r\ - 
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7. What factors had a negative effect on morale in the department? 



8. What suggestions do you have for improving the job and/or department for others? 



10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 



12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 



Employee Signature / Date Interviewer Signature / Date 


REVISED 04/18 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: \ 

Unit of Assignment: 5c>^rH ust££T ' PC-J2 - 

Position Title: /- - 


Serial No.: 'SjQjSL 
Hire Date: j '? - .V • - 
Supervisor: P> 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? 
A. c^h re dS-2 £-1 


2. if accepting a new job, do you feel that this job is a better opportunity? If so, how? 

sj/ft AS o / ±^tl * * /) e.w \o£r 


3. Would you like to work for SPD again in the future? If so, in what role? 

/ tu^LLsd djL k-A J - 


/ /V 


/A 


4. What did you enjoy most about working at SPD and/or your position? 

^jcL-d^£LL£d ^- 

~si fy/1 W of (/ \ 


5. What did you enjoy least about working at SPD and/or your position? 

Z . ojl^ o£ u*££2£Jl £cJ±JJ4j2£ 


6. What factors had a positive effect on morale in the department? 


7 % 


ooA 


o-t Cjp U 


0 Si 


4^ t> £ gri-k. $ a r T VI 


-r- 
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7. What factors had a negative effect on morale in the department? 

T ~/u Yu. tv La e. 


8. What suggestions do you have for improving the job and/or department for others? 

cY l Ya' A jjdiJi a d C . c > jJ) YAl &YYi cjsx 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for Improvement. 

Yes 


11. Do you consider the salary you received to be competitive? 

Yer 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

YL£ 


13. Is there anything else you would like to add? 

/ /-q < / ^ £ -f-o Ygjsl w or kt^ S’P]^ 


Employee Signature / Date 


Interviewer Signature / Date 
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SEATTLE POLICE DEPARTMENT 

Human Resources Bureau 

Exit Interview Form 


Employee Name: C \ E ■ VVi f_S 0 _Serial No.. —_— 

Unit of Assignment: /tfe-A iUa S _Hire Date: / a — ^ -. 

Position Title: Qpf/CCs/U _Supervisor: _P- P /M C-. 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

t±E ______ 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how. 

-A— ——---- ' 


3. Would you like to work for SPD again in the future? Jf so, in what role? 

--- - ------ 


4. What did you enjoy most about working at SPD and/or your position? 

-frit Cjg-^AT ■Q//0 ATu/v.'tAS V.AiU/ O v S ± 

Ass ■ ^ fl 6A "1 5—------ 


5. What did you enjoy least about working at SPD and/or your position? 
Tt/fc p ft J/tVc. A i Ivt S _—---— 


6. What factors had a positive effect on morale in the department? 

HaAW| a _ J S A i ^ f \— -_-- 


7. What factors had a negative effect on morale in the department? 

_jhjJ td <LA^ _,<V/ 4V- 


8 What suggestions do you have for improving the job and/pr department lor others? ^ 

p,T/d. c-lJ S*tCEL *//i a t CS Afvfl V\ rJ_ < A^/y 

£ fv\w A-t /q />/ A t - /3-Q-I r ±ML —AK'A'U_ JVfty .^A- 


Mfr/f 7 *^ 



9. Did you have the necessary equipment to successfully complete your job? If not, please 
explain? y^ ^ 


10. Do you feel there were sufficient professional development opportunities? 

Please explain what you feel is being done right in this area and where there is room for 



11. Ljo you consider the salary you received to be competitive? 



12. Did you have sufficient opportunity to develop relationships with your peers and 
supervisors? If not, please explain. 

vO _ 


13. Is there anything else you’d like to add? 



Employee Signature / Date Interviewer Signature / Date 



SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 



Employee Name: l_^J\ /I I cv ** vT. L±2i jPL—. - Serial No..- &>0 / ———- 

Unit of Assignment: 7" 0= - ‘/ Hire Date.— / 2= ^ - 

Position Title:_ Pr>Lj cJ± _ Supervisor: Sj/T 

We appreciate you taking a few minutes to tell us about your experience here at SPD. 

Please use additional sheets if needed for your answers. 

1. What is your reason for leaving? 

fi --- 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

As/# 


3. Would you like to work for SPD again in the future? If so, in what role? 

Vps , Oaj Ly Tap * Cn/x(r >MJ 


4. What did you enjoy most about working at SPD and/or your position? 

T Had ~r (ZL 'll 1 jL - SzZ-u dJ=^g $&, £dcT 

" 77 /^' OUHs d L ( ds2i4 L 5 — -/-sV £ » 

Co fL C-Osi/~tdA) l~ryO ' 

5. What did you enjoy least about working at SPD and/or your position? 

/// 3 d/iKZ/i^iec J [inr ^/y^/^'Ts *. 

ca<j -f~i /jy * CL f tv Gdl^/Q c / / i -hFfr&<-' * , 

c ' s / P* LJ - 

6 What factors had a positive effect on morale in the department? 

- ___ 

• jC O /**) /*~*i ij aJ f To ,r S L. -— 


U&r 7~ Wa /tf _ 
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7. What factors had a negative effect on morale in the department? 

-5-g-e. 


8. What suggestions do you have for improving the job and/or department for others? 

— /2o , Jo/s /^/o/n oTTw cl ~ 

J S6 * __ 

& : ' " Or^/o o^e. LOM/tF 

rsf T'Z-^s- /9 *jo fcZFFjE ai^/o / yFcjt yoijftf, 

9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

^ t?rS 7 iTsJ'T U>/)5 £- _ 

y . £ M- ( G // FsLcSTec-rh 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 

P/ny<?'&' A# z X>g£± l -t /oaJ /-/^ s- £ze2 _ 


11. Do you consider the 



salary you received to be 


competitive? 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 

ftv, 


13. Is there anything else you would like to add? 

ajCj. 
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SEATTLE POLICE DEPARTMENT 
Human Resources Bureau 
Exit Interview Form 


Employee Name: 

Unit of Assignment:_ 

Position Title: S-hy d C c £ C 


Serial No.: Bb 03 _ 

Hire Date: 02-/ iS’/Z-Ol? 
Supervisor:_ 


We appreciate you taking a few minutes to tell us about your experience here at SPD. 
Please use additional sheets if needed for your answers. 


1. What is your reason for leaving? , r ■ 

T %A ikrf iS&gjSt & A. fdi'm 

K&L-A: ~fe r 


2. If accepting a new job, do you feel that this job is a better opportunity? If so, how? 

tJM 


3. Would you like to work for SPD again in the future? If so, in what role? 
FossiWtij . a /n/i lic<h , 

-fr? [ov mi ■ 


4. What did you enjoy most about working at SPD and/or your position? 

3h e .cupfof^r 3 dkm cmu^jid skePf, _ 

■&o A44tgW(>^ 4-W. rxc-g^erruj / Posf BL£/t 


5. What did you enjoy least about working at SPD and/or your position? 


6. What factors had a positive effect on morale in thadepartment? 
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7. What factors had a negative effect on morale in the department? 


8. What suggestions do you have for improving the job and/or department for others? 


9. Did you have the necessary equipment to successfully complete your job? If not, please explain? 

___ 


10. Do you feel there were sufficient professional development opportunities? Please explain what 
you feel is being done right in this area and where there is room for improvement. 


11, Do you consider the salary you received to be competitive? 

_ 


12. Did you have sufficient opportunity to develop relationships with your peers and supervisors? 
If not, please explain. 


. X -fig ' ps i ni-V-Vi cl^iss. 


X \ V in-4g) 4-k-e -fic-hfat {C-; 


13. Is there anything else you would likejoadd?^ 

A r - 


The. FTP 4d me wdre g ^ 

Ear.K otae. ijims ^ _ \IM^ _ 




Interviewer Signature / Date 
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